
 
 

Dislocated Worker Eligibility Criteria 
Documentation in the file must support that the participant is eligible as a Dislocated Worker 

Category Criteria 

1. Individual or Small 
Group Layoff  

An individual who was terminated, laid off, or has received a notice of termination or 
layoff and is unlikely to return to the previous industry or occupation; 
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a) UI Benefits - Is eligible for or has exhausted a monetary benefit by the 
state unemployment insurance administering agency. 
OR 

b) Tenure - Is not eligible for unemployment compensation due to 
insufficient earnings but can show an attachment to the workforce of 
at least 30 days or the employer was not covered under state 
compensation law. 
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a) The occupation is low growth or a declining industry.  
OR 

b) Individual requires additional documented assistance (see the 
Dislocated Workers Eligibility policy for examples).  

2. Facility Closure or 
Substantial Layoff 
 

 
 
 
 
 
 

a)  An individual who was terminated, laid off, or received a notice of layoff from 
employment at a plant, facility, or enterprise as a result of a permanent closure 
or substantial layoff, including any layoff associated with a declared national or 
local disasters or emergencies.  
OR 

b) Is employed at a facility at which the employer has made a general 
announcement that the facility will close within one-hundred eighty (180) 
days. 
• Impacted workers are eligible for basic career services only unless within 

one-hundred eighty (180) days of planned facility closure.  
3. Profiled to Exhaust 

Unemployment 
Insurance Benefits 

 
Unemployment Insurance (UI) claimant whose documented UI profilee date is 
within the past calendar year of the WIOA application date. 

4. No Longer Self-
Employed 
 

 
 
 
 
 

a) Was self-employed (including employment as a farmer, rancher or fisherman), 
but is unemployed as a result of general economic conditions in the community 
in which the individual resides or because of natural disasters. 
OR 

b) Self-employed and going out of business or family member of, or worker for a 
formerly self-employed individual (at least one (1) year full-time work), 
including independent contractors. 

5. Displaced 
Homemaker  

 

 
 
 
 
 
 

An individual who was dependent on the income of another family member and is no 
longer supported by the income of that family member. 
• Per TEGL 26-13, individuals cannot cite long-term partners to whom they were 

not married as family members. Individuals can cite adult children upon whom 
they were financially dependent as family members so long as it is appropriately 
documented. 

6. Spouse of Military 
Service Members 

 
 
 
 

 

a) The spouse of a member of the armed forces on active duty, and who has 
experienced a loss of employment as a direct result of relocation to 
accommodate a permanent change in duty station of such member. 
OR 

b) The spouse of a member of the armed forces on active duty and who is 
unemployed or underemployed and is experiencing difficulty in obtaining 
or upgrading employment. 
 

Note: A military spouse may also qualify as a displaced homemaker (Category 5). 
 


